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75%

2021 2023 2025
TAXUD Staff Engagement
75% 70% 64%
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2025

-6%

2018 2021 2023 2025 Evolution

| have a clear understanding of what is expected
from me at work
88% 85% 82% T4% -8%

TAXUD Staff Engagement 2018-2025

2018 2021 2025  Evolution
2021-
2025

| have the appropriate ant timely

information to do my work well

73% 63% 53% -10%

TAXUD Staff Engagement 2018-2025
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2018 2021 2023 2025 Evolution
2023
2025

My manager helps me to identify my learning and
development needs
39% 43% 47% 44% 3%

2018 2021 2023 2025 Evolution
2023
2025

My colleagues are committed to doing quality work

88% 91% 90% 83% -T%

2018

81%

2021 2023 2025

| feel that my opinion is valued

83% 76% 64%

Evolution
2023-
2025

-12%

2018 2021 2023 2025 Evolution
2023
2025

| receive regular recognition or praise for good work

73% 80% 67% 65% -2%

2018

73%

2021 2023 2025

My manager cares about me as a person

76% 71% 66%

Ewolution

2023-
2025

-5%



