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2) Inclusion and fairness: R&D strongly welcomes the clear and measurable increase in staff satisfaction regarding the new 

policy to combat all forms of harassment, confirming that concrete reforms and institutional commitment can deliver 

tangible improvements 
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I feel that everybody is valued, 
respected, and has the same job 

opportunities irrespective of gender, 
sexual orientation, age, disability,,,

J’ai le sentiment que chacun est traité 
de façon équitable, indépendamment 

de son sexe, de son orientation 
sexuell

The Institution takes prevention and
fight against psychological

harassment seriously
Cette Institution prend au sérieux la

prévention du harcèlement
psychologique et la lutte contre celui-

ci.

The Institution takes prevention and
fight against sexual harassment

seriously
Cette Institution prend au sérieux la
prévention du harcèlement sexuel et

la lutte contre celui-ci

2023 60% 46% 56%

2025 73% 54% 63%

Evolution 2023-2025 7% 8% 7%

Inclusion & fairness


