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4. Purpose Values and Trust 

 

 

 

-20

0

20

40

60

80

100

I'mproud to work
for F4E

I feel motivated to
continue

contributing to
F4E's future

success

I feel that my
work contribute

to the
achievement of
F4E's objectives

My line manager
leads by

examples (i.e.
ther actions are
consistent with
their messages
and with F4E's

values)

I would
recommend F4E
as a good place

to work

I trust the
Leadership Team
makes decisions

in line with the
F4E' strategy and

vision

I trust the
Leadership Team

of F4E

I believe the
results of this
survey will be

taken into
account, in order

to make
improvements

I feel that opinion
of staff is taken
into account for
improving F4E's

activities

The Leadership
Team leads by

example (i.e. their
actions are

consistent with
their messages
and with F4E's

activities)

I trust the
Leadership Team

will follow up
based on staff

opinions, when in
their remit

2025 81 79 79 72 66 43 36 32 32 27 26

2022 83 81 85 71 64 43 28 44 38 27 26

Distance from EU average 0 3 0 1 -4 -13 -16 -13 -5 -11 -15
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Purpose, values and trust


