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Sol i dar R&D si D NiAn

Putting HUMAN at the heart of staff policy st:
solidarity as the first value.
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https://www.youtube.com/watch?v=CRGi83UXoMA
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which wil/l be devel oped in specific papers:

Wor king conditions

Hot desking, OperobSparcfeul sofas i
not turnf agmi o ad Lo e~conférences duRenaurds
space into a dyna
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l i eve that hot deskfogbicammewar kshoul d be taken
without any appr opwmiitéhtoaut s ppploiresconsul tation of

such as efficientl| dagueguifprnpermtt, he DG concerned

notably headset wiahdprbepedonnt s€ommittee on Pre-
cancell ation, wi r eMeenstsi oar gaonndo mPicot ect i on at Wo r k
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Low cost Hostel for Ltuyxgtry Resort for
Staff! managers. ..
Of fice space: l ow cost Host el or Luxury ResoOI



https://myintracomm.ec.europa.eu/staff/FR/health/health-at-work/health-safety-committees/Pages/cppt-brussels.aspx
https://renouveau-democratie.eu/the-real-estate-and-mobility-policies/
https://www.youtube.com/watch?v=0KltioXEEag&t=3s
https://renouveau-democratie.eu/2021/04/office-space-low-cost-hostel-or-luxury-resort/
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https://renouveau-democratie.eu/hr-strategy/
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Recruit ment and Selection
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