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and pretend to forget that they benefit from the advant
the contributions paid.
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Not withstanding this, in case an actual fund ¢s created
Regarding the possibility of appealing to thetr Council f
ple -eesb rebal ancing of our pension system, | et us not
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Our pension system as establi st

Staff Regul ations i1 s far from [
Titanic but i1Is in perfect bal ar
provides for all the mechani s ms
that this balance is ensured at
l ndeed, t he actuariadlf edbtal aheecapfi tallr mar ket s, wh e
scheme is examined woelry Ppeart hendcasien for any tradc
depth, every five ypansion fund.
Thus, our pension -skhemeritd crudtara ptatye sal ary cont
asy ogo system (1/3) and employer contri
where-yeae ( butions (217 3) ar e deter -
butions mus "ii\ mi ned annually by an ac-
sion expens tuari al calculation equiwv
same year! l ent to a pensi on fund
—— placed on the financi al
Our pensior markets. Thus, they cor -
on the othe respond each year to the
s ui generis capltallza- pension rights acquired i
tion system. There tipnse NPanPeeNpé®n HHABId the interest
placed on the capitgke®aklp@t $.his actuarial calcul a
observed fmlermh@ubbng debt
A§ a.r.esult, our scggm€ ESM. %Be}sug{g t o
significant and dangerous risks that may

The pensions of retirees are not pa
| eagues on duty

I'n fact, when he/ sheereperepectihwee,t oftlact uati ons
amount of the pensimonat ex,pecatte.d Hdarkf uar t her det ai l
new retiree until her/ his death is already

fully covered by ccdetrr,sbyustteonhsisW,ntohthea|ddistributio
from her/ his salaryb%tur?d'.g;?gq:era/cp zsatv\)o k system. Oul

ing 1ife.

The calculation of this amount i s made
statistically, taking into account vari ous
parameters such as |life expectancy, ca-


https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=CELEX:52012DC0037&from=EN

Member States are not free t
not to pay or no more pay tF
and pretend to forget that t
advantages offered by the ms
the contributions paid.

l ndeed, this accounfThaegrépadmeonsoftuhed

by al|l the contri buberonStwtdecsh iiss iamc lundde
in the public debt @odindde rMegnbtero fSttahes sr ¢
and constitutes in {sapcrte a'das |oovaenr" tfhreo mc a nhi

former and active cacworndiemgguéebe t paytneent C
budget and to the Mpmhbhesi oBtsat es.

Compared to an invebhméimte @furtehiys tfhuenodr et
in the financi al mabkieiget twhoa |lldi giuitdike a
by the budget and tplreexsMemiser t BeatMember |

since the entry intloy famcantod e tthhee Ptasy fmfe
Regul ations is c-aacsfidesabAhAet aaodei 83 of t}
cording to the | evel of interest rates
several tens of billions of euros.

Acquired pension rights are
| ege, but a founding | egal p
| aw, recognized and protecte

Thus, bot h in 2004 G200 4i me2ink4 ,t oevieel | ev
the Council's sliceéerecwmaseobtlhiegedcdqwi rreed
spect the acquired moirgchtsololffeague vxe wstahf
by establishing veanwd ltohnigs tersprciitail drys wi
taking into accounti @emompioght ®nally the
rights acquired by existing staff.

Thus, it is the younggr collaas;@es and
even more the new reé" F™qh o paid
the bill" and suffer egs B

tive consequences of g

And that would be t&
any new reform of our

Thi s i s not because t he negotiati on

woul d be monopolize'gnabytﬁissel1|‘isslgl q)ia 9 ¢ 0
saurs blinded by theevierryprsitvailtleeggfs"1a@vsa'n
i ts caricatur al anglIha]tuerfiusldigpF‘JJP{§e%nd



chall enged and to amipil clhiy evéae sheious and i ndi s
Counci | dvsacfusulmi ccelre amérf én nivhsatt post 2004 and 2014
compl |l eagues already suffer and t o
ply. . .
more of it to new recruits.
Thus, to promote or encourage a reform
of our pension sytsaem means in fact

Why R&Bagainst the creation of a pens

The establishment o6fn Bhipenrseé @ar df,u nidt is with sati
has al ways been theRrRaextrepgpet veadr wabred Commi ssi on'
by the Council and dtrhaef tT rcog mmmu nhiocrastei otho r ecogni zing
guestion our systemthat the successive reforms hayv

nitely challenged the attractiyv

However, the pensiogyuf uppialc esaediyvieX and that the
ists, but it is camiot gluiezs&d onN ot hBegradPAG! it mor e

treasuri es, protected from the fluctua-
tion of the rates on the financi al mar -
ket s.

Mor eover, the draft agreement between

the United Kingdom and
Uni on (BREXI T) stipul a
must repay the portion
sponding to acquired p
United Kingdom will C Of
part in the Union's |
and other empl oyee ben
December 2020.

It is for tRERPsomeiademed
it irresponsible that
the context of the dis
financi al perspectives

back on the table even
hypothesis of discussi of

Nevertheless, we were rficuass

Commi ssion's formal commitment not to
consider any reform of the Staff Regul a-
tions before the end of its mandat e. It
goes without saying that we must re-
main vigilant.



Not withstanding this, I n ca
created, what are the possi
There are 4 possi ble scenari os
1. full transfer of 3t.hehealngev opfe NtShH e Nn of-i
tional fund into aniatouatihef uadtuahi sfu
scenario is very unlilgéty balkaneaeéyitacg
is the most costly icovteh e ds Hyr tt htee rmp, t i
Member States beingfidaminicgaad tdonpact wc
transfer more than 6@nbilhidtheeghoest a
to the creation of sihnecef utnhdgd clonstt hoef [
following years, t bd em@nde dwobuy dt he pa
then be fed by emplplyegerangoemribution
pl oyer conptribution#$o revenue from th
contriputions
2. the newly recruited staff is covered
by the actual fuhd,onlWwii Iteh et hnee wa |pensi
ready recruited staquirceodnthyuebetempl
be covered by the notoinenaolf faddd:staff
this scenario wouldantauvel nd umidnanl-hi s
ci al i mpact on thel prasgst ®MFPpensirve of
even the following 8hertilihetme et the
dium ter m, wh e n newerlengitgn since
begin to retire, thkeutcicosnts wpoudldd pset i | |
higher, to decreaset a&enottihckenallofgund.
term (more than 25 years) when
this fund has ;reached maturity
Il n conclusion, whatever scenari o i s ¢ca
actual pension fund would mean an addi

medi um ter m.

Therefore, it i s obtai euss tvhhmat tthhee CGobLwp
possibility for thed&€&mamdted, tandcicept st fi
creation would be ttohata kteh ea devsatna balgies honfie n

it

to question the wbuhdarmenttales Cofunout

pension system, fort axlalmpl|l euby pehangn sy
ing the di 2t r3i bouft i oo tle/i3dbadi cal way

ti

ons of cour se, first and f oremost, fo

the youngest and the new recruits.



Regarding the possibility of appeal

Counci | for any positive reform or
pl e zestd rebal ancing of our pensior
|l et us not f ool ourselves quickl y!
The Counci l i's not Santa Claus, and even | ess
Counci l I's a relentless slicer and vacuum cl ea
The Counci |l i s not Thamtlay baubspuwrhsoued is purely
woul d offer gi fts grtaoc enfauklel yoourb wtubd athererai ce | es:
rel enstlliesskso onl y wantast ttroa cctuitve by weakening the in
and the European project.
Nor i s
t he Coun- I n this respect, we are please
cil t he t hat G2004 has <confirmed that
Robin not wish any kind of reform of
Hood Regul ations or to unleash this
ai med at which could only be negative f
restoring |l eagues,
equity
bet ween I ndeed, engaging in any reform
t he pen - sal of our pension system and
sions of that the result could be favou

the "richodo and thosd Oé6f atpdnghsostafir megagber is ¢
rather aejlesnt | aswhdhddydsSory.

swall ows up alll the concessions offered

without giving anything in exchange and

without ever stopping to claim new ones.

Thus, no one can naively and irresponsi -
bly imagine that the Council would be an
interl ocutor with whom to negotiate any
favour abl e reform for any part of t he
staff.

In the eyes of the Council there is no dis-
tinction between pre and post 2004, be-

t ween the young and the ol d ... in the
Council an unfortunately growing hnhumber

of Me mber States are simply showing a
destructive political wi || t hat i's not based

on any serious technical analysis.









